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STATE OF KANSAS

Governor discusses 
‘Axe the Food Tax’

SUBMITTED

Governor Laura Kelly led a roundtable discussion with Kansas 
grocers at a Price Chopper in Roeland Park to discuss her “Axe 
the Food Tax” plan. The plan will eliminate the 6.5 percent state 
sales tax on groceries and will save an average family nearly 
$500 a year. 

“Kansans have been paying more for groceries than people in 
almost every other state,” Governor Kelly said. “With pandemic-
induced inflation affecting families and their pocketbooks, it’s 
more important than ever we provide immediate financial relief 
for Kansans by eliminating the food tax.”

Kelly was joined by Kansas grocery store leaders:
• Jon McCormick, President and CEO of the Retail Grocers 

Association of Missouri and Kansas;
• Rich Risewick, President of Jamboree Foods of Norton; and
• Mike Beal, CFO of Ball’s Food Stores Inc.
Kansas has the second highest sales tax rate on groceries and 

is one of only seven states in the nation to fully tax groceries. 
The passage of Governor Kelly’s “Axe the Food Tax” plan keeps 
business in Kansas while at the same time saving every shopper 
money.

STATE OF KANSAS

Governor signs 
bipartisan bills

SUBMITTED

Governor Laura Kelly has signed the following bipartisan 
bills into law:

Senate Bill 335: Senate Bill 335 exempts certain self-funded 
health plans that are not subject to regulations from the Kansas 
Insurance Department from paying an annual premium tax 
to the Kansas Insurance Department. Current law requires 
certain self-funded health plans that are subject to federal 
regulation by the U.S. Department of Labor — per the federal 
Employee Retirement Income Security Act of 1974 (ERISA) 
— to pay a one percent premium tax to the Kansas Insurance 
Department despite the Insurance Department having no 
authority or jurisdiction over them.

Senate Bill 392: Senate Bill 392 eliminates a statutory trans-
fer from the Insurance Department’s Securities Act Fee Fund 
to the SGF that was temporarily suspended in FY21 and FY22 
during the 2021 session. The suspension was put into place in 
response to a lawsuit filed against the State of Kansas regard-
ing the legality of this transfer, which has since been settled.

Substitute for Senate Bill 400: Substitute for SB 400 amends 
the Kansas Uniform Trust Code to add to the list of trust 
matters that could be resolved by a nonjudicial settlement 
agreement, to increase the limit on the total value of a trust 
before a trustee could seek to terminate such trust as being 
non-economic, and to amend the definition of a “resident 
trust.”

House Bill 2574: House Bill 2574 amends law related to 
awards by the Crime Victims Compensation Board. The 
bill was introduced by the House Committee on Judiciary at 
the request of a representative of the Office of the Attorney 
General on behalf of the Crime Victims Compensation Board.

KANSAS DEPARTMENT OF WILDLIFE AND PARKS

Fisheries staff 
studies Largemouth 
Bass Virus

SUBMITTED

Though it’s been 15 years since Large-
mouth Bass Virus (LMBV) was first identi-
fied in a Kansas lake, Kansas Department 
of Wildlife and Parks (KDWP) Fisheries 
Division staff remain committed to fully 
understanding the effects of this disease 
on one of Kansas’ most popular sportfish.

Beginning in 2018, Fisheries staff from 
KDWP’s Research and Survey Office in 
Emporia systematically examined 25 wa-
terbodies across Kansas that had presumably 
healthy, popular largemouth bass fisheries; 
populations with declining relative abun-
dance or size structure; and, populations 
that were previously identified as being posi-
tive for LMBV. While the study brought to 
light the presence of LMBV at eight water-
bodies not previously known to harbor the 
virus, what may be most surprising is the 
data that wasn’t there.

Largemouth Bass Virus Study High-
lights:

• A total of 1,260 largemouth bass were 
examined throughout the three-year study.

• Of the 25 waterbodies tested, 14 of those 
waterbodies tested positive for LMBV, six of 
which were already known to have LMBV.

• There was no evidence of LMBV effects 
on body condition, relative abundance of 
quality-length fish or growth rates.

Staff were surprised, but relieved, to learn 
that there was no evidence of LMBV having 

long-term effects on body condition, 
relative abundance of quality-length 
fish or growth rates in the Kansas 
populations.

“It’s very possible that the acute ef-
fects of LMBV have already occurred 
in some of these impoundments,” said 
Jeff Koch, KDWP Fisheries research 
supervisor. “If that’s the case, that likely 
means many of these populations have al-
ready rebounded and have perhaps even 
developed some degree of immunity to the 
virus. In fact, some of our best largemouth 
bass fisheries tested positive for LMBV and 
have not shown evidence of any substantial 
population-level effects. Either way you look 
at it, the data is promising.”

Symptoms of LMBV typically occur in 
waterbodies during the heat of summer 
or other periods when fish are stressed. 
Though not all infected fish exhibit outward 
symptoms, LMBV can cause buoyancy and 
swim bladder issues, causing infected fish to 
lose equilibrium and become lethargic, ulti-
mately resulting in death. Currently, LMBV 
has been found in the eastern and southern 
United States, though more research is still 
needed to understand the full extent of its 
range.

“Largemouth Bass Virus is a relatively new 
disease, so it’s all the more important that we 
continue to study its range and effects, and 
add to the scientific community’s body of 

knowl-
edge,” added Vanessa Salazar, KDWP Fish-
eries biologist. “Thanks to the hard work 
and expertise of many biologists in our di-
vision, we’ve been able to accomplish just 
that.”

Similar to most aquatic pathogens, LMBV 
is transmitted in water or even damp 
livewells. Anglers are encouraged to clean, 
drain and dry their boats and equipment 
before moving to a new waterbody to help 
prevent the spread of aquatic pathogens and 
nuisance species. 

To learn more about KDWP’s study, 
visit https://afspubs.onlinelibrary.wiley.com/
doi/10.1002/aah.10133 to access the March 
2022 issue of Journal of Aquatic Animal 
Health’s “The Effect of Largemouth Bass 
Virus on Bass Populations in Kansas Im-
poundments.”

To learn more about largemouth bass in 
Kansas, visit https://ksoutdoors.com/Fishing/
Fish-Species/LARGEMOUTH-BASS.

KANSAS COALITION AGAINST  
SEXUAL AND DOMESTIC VIOLENCE

April is Sexual 
Assault 
Awareness Month

SUBMITTED BY JEANNY SHARP

This week, Kansas Governor Laura Kelly issued a proc-
lamation declaring the month of April 2022 as Sexual As-
sault Awareness Month. Each year, Sexual Assault Awareness 
Month raises awareness about and prevention of sexual as-
sault, harassment and abuse.

According to the Centers for Disease Control and Preven-
tion, one in three women and nearly one in six men experi-
ence some form of contact sexual violence in their lifetimes.

“Sexual violence affects the lives of many Kansans, and it is 
critical that we work together to raise awareness,” said Joyce 
Grover, Executive Director of the Kansas Coalition Against 
Sexual and Domestic Violence. “The majority of rapes are 
committed by someone known to the victim – in 80 percent 
of Kansas cases.”

Sexual assault and rape are some of the most underreported 
crimes. There are a wide range of reasons why people do not 
report, including fear of the rapist, self-blame, self-doubt, 
shame, guilt and embarrassment. Fear of not being believed 
is one of the strongest deterrents to reporting.

“The experience of sexual violence can have different im-
pacts on each person. There is no ‘right’ way to respond after 
experiencing sexual violence,” Grover said.

Sexual assault advocates have found that many people ex-
perience sexual violence as a severe emotional and physical 
violation. The effects of that violation may be felt directly after 
the assault or for many months or years later. The trauma 
from sexual violence can cause feelings of helplessness and 
powerlessness, as well as physical symptoms such as breathing 
problems or nightmares. Research has also found that this 
trauma can affect the way the brain recalls memories and 
details of the assault.

“We live in a society where the victim is often blamed for 
where they were, who they were with, what they were doing 
or what they were wearing,” Grover said. “When we question 
victims’ responsibility for their own rape, we deflect blame 
from the offender. Rape is never the victim’s fault, and of-
fenders must be held accountable.”

In 2020, one incident of rape was reported to Kansas law 
enforcement every seven hours, 56 minutes and five seconds; 
and in 2021, more than 5,300 people received services for 
sexual assault from Kansas victim advocacy organizations.

Sexual harassment, assault and abuse can happen anywhere, 
including in online spaces. For too long, harassment, cyber-
bullying, and sexual abuse and exploitation have come to be 
expected as typical and unavoidable behaviors

State-level efforts in Kansas are underway to raise awareness 
and prevent sexual violence. The Kansas Bureau of Investiga-
tion’s Kansas Sexual Assault Kit Initiative worked collabora-
tively to develop a number of resources for responders. The 
Kansas Coalition Against Sexual and Domestic Violence 
currently partners with the Kansas Bureau of Investigation 
and other multidisciplinary stakeholders on the Kansas Sexual 
Assault Response Advisory Committee.

This committee facilitates cross-discipline collaboration 
and develops promising practices in sexual assault response 
that increase victim safety and offender accountability. A 
statewide public awareness campaign, Yes, This Room (Sí, 
Este Cuarto), also was launched in 2019 to raise awareness 
in Kansas.

If you would like to learn more about sexual assaults report-
ed by law enforcement agencies in your community, refer to 
the Kansas Bureau of Investigation’s 2020 Domestic Violence, 
Stalking and Sexual Assault in Kansas report at https://www.
kansas.gov/kbi/stats/docs/pdf/DVStalking%20Rape%202020.pdf.

See a summary of Kansas Sexual Assault, Domestic Violence 
and Stalking Advocacy Services provided in 2021 at https://
www.kcsdv.org/wp-content/uploads/2022/02/22_SA-DV-KS-
Services-Stats-for-2021_Final.pdf.

Kansas victim advocacy organizations provide free and 
confidential services to victims, survivors and their families. 
If you or someone you know needs help, call the Kansas Crisis 
Hotline at 1-888-363-2287 or visit www.kcsdv.org/find-help.

STATE OF KANSAS

Attorney Generals 
seek to ease      
gas prices

SUBMITTED

Kansas Attorney General Derek Schmidt and Iowa Attor-
ney General Tom Miller asked the Environmental Protection 
Agency (EPA) to allow the sale of gasoline blended with 15 
percent ethanol – known as E15 – this summer to ease prices 
at the pump.

“Doing so will give the citizens of our states relief from the 
volatile and record-high gas prices, including price increases 
caused by Russia’s invasion of Ukraine,” Schmidt and Miller 
said in a letter to Michael Regan, administrator of the Envi-
ronmental Protection Agency.

Air-quality regulations prohibit the sale of E15 from June 1 
to Sept. 15 in many areas of the United States. The EPA has the 
authority to allow E15 fuel to be sold year-round when “extreme 
or unusual fuel or fuel additive supply circumstances exist.”

Schmidt and Miller encouraged Regan to use the EPA’s 
emergency waiver authority under the Clean Air Act. The at-
torney generals said that “issuing the waiver would result in 
both lower pump prices and lower overall tailpipe emissions,” 
because E15 has lower emissions than E10, which can be sold 
year-round.

“Allowing the higher blend of ethanol also would support 
our nation’s efforts toward reducing our dependence on for-
eign oil – especially during this time of global instability,” 
the letter said.

Kansas and Iowa are among the nation’s top ethanol produc-
ers. Schmidt is a Republican and Miller is a Democrat.

A copy of the letter can be found at https://bit.ly/3Nzw62y.

STATE OF KANSAS

Victim assistance grant opportunities available
SUBMITTED

Kansas Attorney General Derek Schmidt 
announced on Monday, April 4, that six 
grant programs serving victims of crime 
across Kansas are open for application.

More than $2.5 million in grant funds 
were awarded last year from six different 
state programs through the office of the 
attorney general. Funds are used to as-
sist crime victim assistance organizations 
across Kansas in providing direct services 
to crime victims.

Grant opportunities are open in the fol-
lowing programs:

Child Exchange and Visitation Center 
Program (CEVC): This fund seeks to pro-
vide supervised child exchange and visita-
tion to children and families at risk due 
to circumstances relating to domestic or 

family violence.
Human Trafficking Victim Assistance 

Fund (HTVAF): This fund was established 
by the Legislature in 2013 to provide train-
ing regarding human trafficking for law en-
forcement agencies throughout Kansas, and 
to support the care, treatment and other 
services for human trafficking victims and 
commercial sexual exploitation of a child.

Child Abuse and Neglect (CVAF-CA): 
This fund seeks to provide for ongoing 
operating expenses of programs assisting 
child victims. 

Crime Victims Assistance Fund (CVAF): 
This fund seeks to provide for ongoing 
operating expenses of programs assisting 
crime victims, and establishing and main-
taining new programs providing services 
to the victims of crimes.

State Protection from Abuse Fund (PFA): 

This fund seeks to provide temporary emer-
gency shelter for adult victims of domestic 
violence or sexual assault and their chil-
dren, counseling and assistance to those 
victims and their children, or educational 
services directed at reducing the incidence 
of domestic violence or sexual assault and 
diminishing its impact on victims.

Child Advocacy Center Fund (CAC): This 
fund seeks to provide for ongoing operat-
ing expenses of Child Advocacy Centers.

More information on the application 
process for each program can be found at 
www.ag.ks.gov/grants. Applications will be 
accepted through the Grant Management 
System on the website. All applications are 
due on Tuesday, May 3.

Awards will be made this summer. These 
programs are administered by the attorney 
general’s Victim Services Division.
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Financial checkup: it’s time

As we grow older, we know 
it’s important to visit our 
doctor yearly for blood 

work and preventative screening. 
From physical to mental health, it 
is vital to catch things and arrange 
treatment before it’s too late…and 
the same goes for financial health.

What exactly is a financial 
checkup? Where do you go to 
have one done and is the poten-
tial diagnosis associated with such 
an evaluation? First, a financial 
checkup can help identify prob-
lems and chart progress. A long-
term plan can help outline steps to 
help achieve financial goals.

K-State Research and Extension 

has recently revised the publica-
tion, “How Are You Doing? A 
Financial Checkup,” which is 
available on-
line at http://
bookstore.ksre.
ksu.edu/pubs/
MF2721.pdf. 
This checkup 
includes a fi-
nancial fitness 
quiz to address 
habits in finan-
cial manage-
ment, saving/investing, insurance, 
and estate planning, credit and 
shopping. After completing the 
quiz, your score will show you 

where you are financially. No mat-
ter what your score, know that it 
is never too late to improve your 

finances. Here 
are a few tips 
to consider af-
ter completing 
your quiz.

Modify your 
spending plan. 
Ideally, income 
should equal 
expenses plus 
money placed 

in savings. List all of your income 
and your expenses and adjust as 
necessary.

Identify your financial goals. 

Where have you made progress 
over the last year and where have 
you fallen short? Goals should be 
specific, measurable, attainable, 
relevant and time-based.

Protect your assets. Review 
your homeowner’s or renter’s in-
surance, health insurance, and 
auto insurance and disability in-
surance.  Look at both your cover-
age and premiums and consider 
shopping for a better option if 
desired.

You may not think of it often, 
but your financial health is an im-
portant piece of your overall well-
ness. Take the time and schedule 
your checkup now.

Alfalfa weevil

If alfalfa makes up a portion 
of your forage program, it’s 
time to scout for alfalfa wee-

vils. The Kansas Mesonet alfalfa 
weevil growing degree day calcu-
lator indicates all of our stations at 
or approaching the beginning of 
feeding damage, a fact confirmed 
with feeding injury assessments 
made across the District late last 
week.

Feeding injury and larvae were 
found at each of five sampled sites. 
Most larvae are still less than an 
eighth of an inch in length, with 
some small enough they are dif-
ficult to find even when plants are 
dissected. Numbers at most sites 
are light thus far at less than one 
larvae per stem. Unfortunately, re-
growth of many stands is still slow 
as we await warmer temperatures. 
At the same time, our growing de-
gree days – and thus the weevil 
hatch time frame – are ahead of 

schedule for this time of year.
Start scouting soon, breaking 

30-50 randomly selected stems 
and shaking them individually 
into a deep sid-
ed bucket. At 
current alfalfa 
hay prices, eco-
nomic returns 
to treatment 
may be possible 
at infestation 
levels of one 
larvae/stem or 
slightly lower.

Note: when 
larvae are very small, they may 
be difficult to dislodge from sam-
pled stems. Split terminal growth 
with a knife to dislodge additional 
feeding larvae. It is likely larvae 
are still hatching, so additional 
scouting will likely be necessary 
if even low levels are found.

If chemical control is desired, 

multiple products are available. 
For information on alfalfa weevil 
control products, request a copy of 
the 2022 Alfalfa Insect Pest Man-

agement Guide 
from any Dis-
trict Office.

I t ’s  a l s o 
available on-
line at https://
bookstore.ksre.
ksu.edu/pubs/
mf809.pdf. Al-
ways read and 
follow label di-
rections.

Early Season Turf Mowing 
Height

Mowing height for cool season 
turf grasses can play a big role in 
the health of the turf grass stand 
through the summer – and even 
beyond. Weeds like crabgrass 
need light to germinate seeds. 
A tall, thick turf grass stand can 

shade soil reducing weed pres-
sure. Turf grass root depth is 
correlated to mowing height as 
well: the higher the cutting height, 
the deeper the root system with 
the result a more drought resis-
tant turf. That’s why we typically 
suggest mowing heights of two to 
three inches for Kentucky blue-
grass and three to three and a half 
inches for tall fescue.

While best to maintain these 
taller heights through the grow-
ing season, you can get away with 
mowing (a little) lower for the first 
mowing or two in early spring. 
Doing so might actually speed 
green-up as we remove old, dead 
grass and allow the soil to warm 
up more quickly. Just don’t get 
carried away and scalp the turf. 
Mowing height shouldn’t be low-
ered to less than about an inch and 
a half. After a mowing, increase 
the height again.

Crops & 
Soils
BY: DAVID 
HALLAUER
MEADOWLARK 
EXTENSION 
DISTRICT

Nutrition  
& Finance
BY: CINDY 
WILLIAMS
MEADOWLARK 
EXTENSION 
DISTRICT

A Blast from the Past
Have an “old” photo that you’d like to share 
with Herald readers? We’d love to have it! 

Email the photo and information about it to us!
news@sabethaherald.com
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KANSAS FARM BUREAU

Cultivating Trust
Submitted by                       

Kansas Living Magazine
Publication of                      

Kansas Farm Bureau
There’s an “aww!” in unison as 

Garrett Rezac, a pork producer in 
Pottawatomie County, brings out 
a baby pig. Everyone is excited to 
get closer to the pig, born just a 
few days ago. Questions come up 
about caring for the baby pig as 
each person has their turn at hold-
ing the warm, full-bellied porcine.

Experiences like these don’t 
come every day for many. For six 
online influencers from Wash-
ington, Pennsylvania, Florida 
and Kansas City, this was a very 
“swine” day.

INFLUENCING 
INFLUENCERS

Last October, six online influ-
encers, a farmer, a Kansas Farm 
Bureau (KFB) employee and a 
Kansas Soybean employee loaded 
a bus to set off on an agricultural 
adventure. This was the seventh 
year of the aptly named “Farm 
Food Tour” — an experience that 
takes bloggers and dietitians on 
a three-day journey throughout 
Kansas to be immersed in the 
diverse and complex world of ag-
riculture.

“Sharing the diversity of Kansas 
agriculture with online influenc-
ers is the heart of the Farm Food 
Tour,” Sheridan Wimmer, KFB 
assistant director of communica-
tions, says. “There are no better 
people to learn about agriculture 
from than farmers and ranch-
ers. When the Farm Food Tour 
participants get to put a face to 
the people growing their food, it 
makes a positive impact on their 
trust in the American food sys-
tem.”

That impact has been seen 
throughout the seven years of 
the program. With bloggers and 
dietitians sharing their experi-
ence through social media and 
blog posts, they’ve reached an 
estimated 6.5 million people.

When everyone steps on the 
bus the first day of the trip, they 
take a pre-survey to gauge their 
attitudes about farming and 
ranching. Specifically, they rate 
their concerns about antibiotics, 
environmental impacts of animal 
agriculture, humane treatment of 
animals, hormones, GMOs and 
sustainability on a sliding scale. 
On the last day, the participants 
take a post-survey with the same 
questions. In every category, and 
after every tour, the participants’ 
concerns have decreased. Nota-
bly, when gauging feelings about 
antibiotics, concerns dropped by 
nearly two points throughout the 
first six years of the tour.

“These tours have an immense 
effect,” Jancey Hall, director of 
programs and outreach at Kan-
sas Soybean, says. “Not only are 
we reaching more people to share 
the story of agriculture, we’re also 
positively impacting their feelings 
and viewpoints on those hot-but-
ton issues everyone hears about.”

SHOWCASING 
DIVERSITY

In the seven years of the Farm 
Food Tour, 55 participants have 
seen farm and ranch operations 
in all areas of Kansas.

“We’ve journeyed to western 
Kansas to highlight sorghum and 
dairy, to the Flint Hills to feature 
cattle and the stewardship of our 
gorgeous grasslands, to central 
Kansas to learn more about pork 
production, and to the eastern 
portions of the state to feature row 
crops and vegetable production,” 
Wimmer says.

Not only is the Farm Food Tour 
showcasing the diversity of Kansas 
agriculture, but of farm and ranch 
operators as well. One participant 
in 2021, Ariel Johnston, said she 
was impressed by seeing women 
in the field.

“I am most excited to share with 
my followers about the women in 
agriculture,” she says. “We had 
the opportunity to meet three fe-
male farmers doing their part to 
get food to our table, and I think 
that was really neat seeing them 
challenge the norm.”

IMMERSIVE 
EXPERIENCE

In 2021, the five bloggers and 
one dietitian enjoyed a hands-on 
experience by helping harvest 
corn and soybeans.

“During such a busy time of 
year, these farmers took time 
out of their day to welcome our 
visitors and have meaningful, 
intentional conversations about 
food and farming,” Wimmer says. 
“That says a lot about the heart of 
farmers.”

The 2021 Farm Food Tour in-
cluded stops at Juniper Hills Farm, 
a produce farm near Lawrence 
where Scotty Thellman shared 
slices of radishes he grows as well 
as different apple varieties grown 
by a nearby farmer; Rezac Land 
and Livestock, where the par-
ticipants loved on a baby pig and 
learned more about the pork in-
dustry; Hildebrand Dairy Farms, 
where farmer Melissa Reed talked 
about dairy production and the 
participants enjoyed a tasting of 
strawberry, chocolate and root 
beer milk; and Tiffany Cattle 
Company, where Shawn Tiffany 
talked about his philosophy of 
farming and owning a feedlot. 

The last stop was with Jacquelyne 
Leffler, a row crop and cattle pro-
ducer in Americus. Leffler joined 
the group on the bus for the whole 
trip to answer farming questions 
as they came up.

“It’s encouraging to see people 
step foot on farms and ranches to 
hear our stories,” Leffler says. “In-
teracting with the attendees and 
being able to answer questions 
they have about how I raise cattle 
and grow crops is a perfect con-
duit to gaining consumer trust.”

LOCAL LEVEL IMPACTS
County Farm Bureaus are do-

ing their part locally to influence 
the trust of farmers and ranchers, 
too. In Butler County, the Farm 
to Fork event has been a boon to 
the county’s agricultural educa-
tion efforts.

“We’ve had our Farm to Fork 
event for seven years now and it 
continually evolves,” Tiya Tonn, 
county coordinator of Butler 
County Farm Bureau, says. “It 
started as vehicles following 
each other from one farm to the 
next with a catered lunch. Well, 
the participants didn’t like the 
dust from following each other 
on gravel roads. The current tour 
uses chartered buses.”

The commercial buses provide 
another opportunity for attendees 
to learn more about agriculture.

“Butler County Farm Bureau 
board members and other agri-
culturists are able to jump on the 
buses with everyone to talk about 
their operations, answer questions 
about agricultural practices and 
put a face to the farmer growing 
their food,” Tonn says.

The goal of Farm to Fork is to 
raise money for Butler County 
Farm Bureau’s agriculture in the 
classroom programming.

“Not only are we facilitating 
a trust in farming and ranching 
practices, but we’re also raising 
funds for our ag in the classroom 
efforts,” she says. “In Butler 
County, we make a large effort to 
connect with our schools. They’re 
our future voters, and they need 
to know the importance of agri-
culture in their lives.”

Funds raised from the bus and 
dinner event go toward supplies 
and materials that go into class-
rooms throughout the county to 
teach accurate agricultural infor-
mation. Butler County Farm Bu-
reau also offers free trips to farms 
and ranches to grade school, high 
school and even college students.

“We’re reaching kindergarten 
through college-age students 
with our ag in the classroom pro-
grams,” Tonn says. “The Farm to 
Fork event helps us fund those 
efforts. All classes from kinder-

garten to high schoolers in FFA 
to the culinary students at Butler 
County Community College can 
take advantage of a free farm and 
ranch field trip.”

The event in 2022 will feature a 
two-day effort. The Farm to Fork 
Family Edition, planned for July 
16, is a great opportunity for fami-
lies to teach their kids more about 
where their food comes from. 
The second opportunity will be 
the Farm to Fork bus tour with a 
lunch and dinner event, planned 
for July 23. To learn more about 
the Farm to Fork event, get event 
updates and learn how to purchase 
tickets, visit www.facebook.com/
FarmToForkAndSoMuchMore.

CONNECTING URBAN 
TO RURAL

Legislators in Wyandotte Coun-
ty see mostly urban life. But for 
Wyandotte County Farm Bureau, 
showcasing the agricultural side 
of the county is important for 
the future success of farmers and 
ranchers in the area.

“Since we’re mostly an urban 
county, our goal is to connect with 
legislators and decision makers,” 
Kerry Mueller, county coordina-
tor for Wyandotte County Farm 
Bureau, says. “It’s important for 
our elected officials to learn more 
about agriculture in the county 
and how their votes affect issues 
like property taxes and rezoning 
issues for farmers and ranchers.”

Legislators and thought leaders 
from the county get on a bus and 
visit pork producers, crop growers 
and cattle ranchers, then have a 
meal with a panel discussion. The 
event, typically held in the fall, 
also showcases local agritourism 
with a meal of local produce.

“We invite area farmers to talk 
about their operation while the 
legislators enjoy a lunch made 
with local ingredients,” Mueller 
says. “We put informational cards 
at each place setting that says how 
much local honey, how many lo-
cal apples and quantities of other 
local produce were used for the 
meal.”

The “oohs” and “awws” don’t 
stop with baby pigs on tours of 
farms and ranches. These immer-
sive farm experiences are expand-
ing the trust people have in the 
American food system through 
transparency, connections and 
conversations. Being able to hold 
a baby pig also never hurts.

To read the bloggers’ reactions 
to the Kansas Farm Bureau Farm 
Food Tour, visit kansaslivingmag-
azine.com/FFT2021.

To view the full version of this 
article, visit https://kansasliving-
magazine.com/articles/2022/02/02/
cultivating-trust.

STATE OF KANSAS

Governor announces 
transition to COVID-19 
endemic response

Submitted
Governor Laura Kelly and the 

Kansas Department of Health 
and Environment (KDHE) an-
nounced their continued efforts 
to shift to the next chapter of the 
COVID-19 response, pivoting 
from emergency pandemic re-
sponse to endemic normalcy.

On Friday, April 1, KDHE 
made changes to continue the 
transition from emergency re-
sponse to our “new normal,” 
which includes life with COV-
ID-19 — similar to how we deal 
with other recurring diseases 
like the f lu. Using the lessons 
learned over the past two years, 
KDHE will continue to ensure 
the State is prepared for potential 
surges or other needs that might 
arise in the future.

“Kansas is continuing the 
transition to a new phase of 
understanding and living with 
COVID-19,” Governor Kelly 
said. “We know the pandemic 
is not over, however we now 
have the tools and knowledge 
obtained over the past two years 
to prevent or reduce the spread 
of the virus. We are normaliz-
ing our COVID-19 response and 
incorporating these lessons into 
our larger efforts at improving 
health outcomes for all Kansans, 
which includes work on multiple 
diseases and an awareness of dif-
fering risk factors.”

This decision comes as current 
COVID-19 metrics are moving 
in the right direction. Over the 
last two years, KDHE has made 
significant progress in keeping 
Kansas communities safe with 
the help of partners throughout 
the State: over 7 million tests 
have been given, over 4 million 
vaccines have been administered 
and over 78 percent of eligible 
Kansans have received at least 
one dose of a COVID vaccine.

“In our new normal, we will 
continue to ensure that Kan-
sans have equitable access to 
life-saving vaccines, tests and 
treatments. This shift does not 
mean that COVID is over, but 
rather we are working to manage 
the disease in a way that allows 
us to maintain a more normal 
life that is once again filled with 
friends, families and other loved 
ones,” said KDHE Secretary Ja-
net Stanek.

Working with Local Health 
Departments (LHDs) and stake-
holders, KDHE’s endemic plan 
addresses six key areas that are 
designed to ensure the safety and 
wellbeing of all Kansans:

• Intervention: KDHE will 
continue to provide comprehen-
sive guidance, while continuing 
to offer additional assistance to 
underserved and/or vulnerable 
populations.

• Vaccination: KDHE will fo-
cus on making sure vulnerable 
populations have access to the 
COVID-19 vaccine while exist-
ing vaccine providers, including 
health care providers, pharma-
cists, hospitals and LHDs, will 
continue to serve the broader 
population.

• Treatment: KDHE will con-
tinue to ensure Kansans will be 
able to receive COVID-19 treat-
ment across the State, as treat-
ment distribution shifts away 
from public health entities and 
back to local health care provid-
ers.

• Testing: KDHE will con-
tinue to support access to free 
testing across the state through 
community testing sites, LHDs 
and K-12 schools as long as fed-
eral funding is available. In ad-
dition, the federal government 
provides direct testing support 
to Federally Qualified Health 
Centers and pharmacies around 
the state. To find a free testing 
location near you, go to www.
knowbeforeyougoKS.com. KDHE 
testing support for Long Term 
Care Facilities will be phased out 
on May 15, and testing support 
for employers ends on June 30. 

• Monitoring: KDHE will 
continue to monitor data as 
reported by organizations and 
facilities across the state to un-
derstand the status of COVID-19 
and proactively identify at-risk 
groups. Public reporting will be 
reduced to once a week.

• Communications: KDHE 
will continue to provide essential 
and accessible COVID informa-
tion to keep Kansans safe and 
aware of any subsequent changes 
to COVID-19 response efforts.

Across each of the above areas, 
KDHE will remain prepared to 
ramp up capacity to quickly re-
spond to a surge and keep Kan-
sans safe should the need arise.

KANSAS DEPARTMENT OF HEALTH        
AND ENVIRONMENT
KDHE supports second 
COVID-19 booster dose

Submitted
The Kansas Department of 

Health and Environment (KDHE) 
has authorized the over 2,000 
COVID-19 vaccine providers 
across Kansas to begin offering a 
second dose of either the Pfizer-
BioNTech or Moderna COVID-19 
vaccines for individuals aged 50 
and over and certain immuno-
compromised individuals follow-
ing authorization from the Food 
and Drug Administration (FDA) 
and recommendation from the 
Centers for Disease Control and 
Prevention (CDC). In addition, 
CDC recommends adults who 
received a primary vaccine and 
booster dose of Johnson & John-
son’s Janssen COVID-19 vaccine 
at least four months ago may now 
receive a second booster dose us-
ing an mRNA COVID-19 vaccine.

These updated recommenda-
tions acknowledge the increased 
risk of severe disease in certain 
populations, including those who 
are over the age of 50 with mul-
tiple underlying conditions, along 
with the currently available data 
on vaccine and booster effective-
ness.

The following updates were 
made to booster shot eligibility.

• A second booster dose of 
the Pfizer-BioNTech COVID-19 
vaccine or Moderna COVID-19 
vaccine may be administered to 
individuals 50 years of age and 

older at least four months after 
receipt of a first booster dose of 
any authorized or approved CO-
VID-19 vaccine.

• A second booster dose of the 
Pfizer-BioNTech COVID-19 vac-
cine may be administered to indi-
viduals 12 years of age and older 
with certain kinds of immuno-
compromise at least four months 
after receipt of a first booster dose 
of any authorized or approved 
COVID-19 vaccine. These are 
people who have undergone sol-
id organ transplantation, or who 
are living with conditions that are 
considered to have an equivalent 
level of immunocompromise.

• A second booster dose of the 
Moderna COVID-19 vaccine 
may be administered at least four 
months after the first booster dose 
of any authorized or approved 
COVID-19 vaccine to individu-
als 18 years of age and older with 
the same certain kinds of immu-
nocompromise.

Vaccines remain the best tool to 
protect people from COVID-19, 
slow transmission and reduce the 
likelihood of new variants emerg-
ing. The authorized COVID-19 
vaccines are highly effective in 
preventing serious illness, hospi-
talizations and death. COVID-19 
booster shots are authorized for all 
people ages 12 and over. To find a 
vaccine near you, visit www.Vac-
cines.gov.

STATE OF KANSAS

Governor signs bill to construct a memorial 
honoring Kansas Gold Star Families

Submitted
Governor Laura Kelly signed 

Senate Bill 330 authorizing the 
construction of a permanent me-
morial honoring Kansas Gold Star 
Families on Statehouse Grounds.

This legislation comes after 
Governor Kelly directed LTG Per-
ry Wiggins, Executive Director of 
the Governor’s Military Council, 
to explore the process to install 
a permanent monument and to 
spearhead the formation of the 
Gold Star Memorial Fundraising 
Committee. Hershel “Woody” 
Williams, a retired Marine Corps 
warrant officer and the only living 
Medal of Honor recipient from 
World War II, personally chal-
lenged her to add a Gold Star 
Families Monument on State-
house grounds. The two met at 
the dedication of the Gold Star 
Families Memorial Monument at 
Olathe Veteran’s Memorial Park 
in September 2020.

A Gold Star Family is the im-
mediate family of a fallen service 
member who died while serving in 
a time of conflict. The monument 
will be on the Veterans’ Walk at 

the Kansas Statehouse.
Governor Kelly also signed the 

following bipartisan bills into law:
Senate Bill 141
Enacts the Kansas uniform di-

rected trust act.
Substitute for Senate Bill 300
Substitute for SB 300 by Com-

mittee on Judiciary: Amends the 
Kansas racketeer influenced and 
corrupt organization act to add a 
person who has engaged in iden-
tity theft or identity fraud to the 
definition of “covered person,” 
and add identity theft and identity 
fraud to the definition of “rack-
eteering activity.”

Senate Bill 336
Updates certain investment 

limitation requirements to pro-
vide increased options for Kansas 
domiciled life insurance compa-
nies investing in equity interests 
and preferred stock.

Senate Bill 367
Requires officers to file copies 

of receipts with the court when 
property is seized under a search 
warrant and providing require-
ments and procedures for destruc-
tion or disposition of dangerous 

drugs and return or disposition 
of weapons.

Senate Bill 417
Establishes minimum and 

maximum permit renewal fees for 
certain solid waste disposal areas 
and processing facilities.

Senate Bill 419
Allows certain employees 

from the department of correc-
tions to attend the Kansas law 
enforcement training center and 
including special agents of the 
department of corrections in the 
definition of law enforcement offi-
cer under the Kansas law enforce-
ment training act.

Senate Bill 440
Establishes when an occupa-

tional therapist may treat a patient 
without referral from a physician 
and requiring occupational thera-
pists to maintain professional li-
ability insurance.

Senate Bill 448
Adopts the national associa-

tion of insurance commissioner’s 
amendments to the unfair trade 
practices act excluding commer-
cial property and casualty insur-
ance producers, brokers and in-

surers from prohibitions on giving 
rebates as an inducement to sales.

Sub Senate Bill 450
Sub for SB 450 by Committee 

on Financial Institutions and In-
surance: Eliminates the crediting 
to the Kansas public employees 
retirement fund of 80 percent of 
the proceeds from the sale of sur-
plus real estate, authorizes state 
educational institutions to sell and 
convey real property given to such 
state educational institutions as 
an endowment, bequest or gift 
and authorizes the state board of 
regents to adopt policies relating 
to such sale and conveyance.

Senate Bill 483
Increases criminal penalties 

for theft and criminal damage to 
property involving remote service 
units such as automated cash dis-
pensing machines and automated 
teller machines.

Senate Bill 506
Provides for the north central 

Kansas down syndrome society 
distinctive license plate.
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KANSAS FARM BUREAU

BoysGrow teaches leadership                           
and life skills on the farm

Submitted by Kansas Living Magazine
Publication of Kansas Farm Bureau

On a 10-acre plot of land in Kansas City, 
Mo., you’ll find a small farm filled with life-
long friends, learning and fresh produce. 
BoysGrow, a nonprofit that uses farming 
and agriculture to teach entrepreneurship 
to urban youth, was created by John Gordon 
Jr. in 2010. 

The two-year program for boys aged 14 
to 18 teaches skills and life lessons through 
two years of work, three days a week in the 
summer, Gordon says.

Most of the youth come from five char-
ter schools in the metro Kansas City area. 
The program is typically pitched to eighth-
grade boys going into ninth grade. The youth 
attend an informational meeting and re-
ceive an application packet. They apply, go 
through an interview process and get a call 
letting them know if they got the job.

Gordon is impressed by the ambition these 
young men show who are committed to bet-
tering themselves. Most of the boys have 
never worked on a farm, and the ability to 
immerse themselves in agriculture is a new 
experience.

“Some people kind of stay in their comfort 
zone for a long time and these guys stepped 
out of their comfort zone and did something 
like this,” Gordon says.

TEAM BUILDING PRODUCES 
VALUABLE PRODUCTS

Each BoysGrow member is part of an 
on-farm team. Teams include construction, 
culinary arts, agriculture, animals, land-
scaping, public speaking and marketing. 
Each week, the boys learn from a farmer’s 
handbook and grow their knowledge of ag-
riculture, in addition to developing their 
interpersonal and leadership skills.

On the farm, the boys grow a broad range 

of produce including garlic, tomatoes, pota-
toes, peppers, blackberries and raspberries. 
The farm also has turkeys and chickens. 
BoysGrow produce can be found at a variety 
of restaurants in Kansas City, such as Novel, 
Kansas City Canning Co., Heirloom Bakery 
and Corvinos Supper Club. Each BoysGrow 
class creates a different product to sell at lo-
cal businesses. There’s a salsa, a mustard, a 
hot sauce, barbecue sauce, a salad dressing 
and a ketchup.

“Some of the produce goes back into the 
products that we sell,” Gordon says. “Some of 
it goes into the restaurants we sell to and the 
community-supported agriculture shares. 
The boys take back home probably 40 per-
cent to 50 percent of it.”

LEADING THROUGH HANDS-ON 
EXPERIENCES

“I think one of the biggest things this pro-
gram offers kids that they don’t get other 
places is the ability to be a leader,” Gordon 
says. “For the second-year boys there’s no 
option to not be a leader. They lead their 
small teams. Once these kids reach the sec-
ond year, the expectation is to be leaders.”

That leadership is built through several 
events BoysGrow participants host each year 
to help with fundraising and showcase the 
produce they raised.

“A lot of our earned income is through our 
events, and we get some of the best chefs in 
town to come out, and the tickets sell out 
right away,” Gordon says. “It creates more 
momentum and money for the program.”

BoysGrow’s events consist of date nights 
for up to 100 people, which includes two 
chefs and live music. Farm Fest is a family 
friendly farm experience with restaurant 
highlights, live music, a DJ and petting zoo. 
Gather and Grow is a chef-driven event, typi-
cally with food and a long table in an open 

field.
“Without the support of the local chef 

community, I don’t know where we would 
be, and I don’t think the program would be 
the same,” Gordon says.

CONTINUED SUCCESS AND 
LEADERSHIP POST-PROGRAM

When the boys complete their two years 
working at BoysGrow, some alumni will 
continue working on the farm or visit as a 
guest speaker. BoysGrow graduates are an 
integral part of the organization’s success.

“We have two guys who are junior staff,” 
Gordon says. “Junior staff are juniors or 
seniors in high school. We’ve always had 
the junior staff position, and it’s a big com-
ponent of the program for the boys to see 
kids who went through the program. For the 
junior staff, it’s a learning experience, too. 
It’s a good opportunity for them to work on 
their leadership skills. The graduates and the 
junior staff play a big role in the program 
and in the overall energy of the program.”

To date, around 140 youth have completed 
the program.

“I think one of the biggest takeaways we 
could ask for is for them to know there’s a 
lot more stuff out there beyond their walls, 
beyond their neighborhood and beyond their 
schools,” Gordan says. “Most of the kids 
out here never thought they would work 
on a farm.”

To learn more about BoysGrow, visit their 
website at https://boysgrow.com/?msclkid=fb
a4ab01ac5b11ecbf77bc2f2432eb7e, or follow 
them on Facebook @BoysGrow.

To view the full version of this article, 
visit https://kansaslivingmagazine.com/arti-
cles/2022/03/25/boysgrow-teaches-leadership-
and-life-skills-on-the-farm.

KANSAS FARM BUREAU
Landoll Corporation Owner grows successful          
business from the ground up

Submitted by                       
Kansas Living Magazine

Publication of                      
Kansas Farm Bureau

From growing up in rural Kan-
sas with no electricity and no 
formal education beyond high 
school to eventually earning an 
honorary doctorate. From humble 
farm-life beginnings to owning 
numerous manufacturing patents 
and one of the largest, privately 
held companies in Kansas. Don 
Landoll, of the Landoll Corpora-
tion in Marysville, weaves lessons 
learned growing up into his busi-
ness philosophy and the successes 
he’s earned.

“I didn’t start out with the idea 
of owning a big company with a 
lot of employees,” Landoll says. 
“I got here one step at a time, one 
friend at a time, one lesson at a 
time.”

LESSONS FROM 
GROWING UP ON A 
FARM

He shared growing up on a 
farm outside of Hanover provided 
many life lessons.

“We didn’t have electricity until 
I was 7 and, because I was small 
enough to fit through the hole in 
the ceiling, I got the job of run-
ning the wires in the attic,” Land-
oll says. “Someone asked my dad 
why they sent me in to do it and 
he said it’s because I was the only 
one small enough to fit.”

This was just the start of Land-
oll’s experiences of on-the-farm 
learning. With 22 cousins living 
and farming near each other, the 
Landoll home was where equip-
ment went to be repaired.

“Back in those days, you didn’t 
run to town whenever you need-
ed something, so you learned to 
make do with what you had,” he 
says.

It was there, learning how to fix 
and build a variety of things, he 
learned one of his most valuable 
life lessons: Take what you know 
to figure out what you don’t know.

“My dad had taken a gas engine 
off an old Maytag washing ma-
chine and told me, ‘Let’s make a 
tractor for your little brothers.’ We 
scrounged up the parts and made 
a little tractor that worked like a 
top. I took what I knew to figure 
out what I didn’t know.”

It has been that common-sense 
principle that has guided Landoll 
through the numerous challenges 
and opportunities of life. That 
self-reliant, can-fix-anything at-
titude has served him well as he 
went from building his first metal 
stock rack with a Landoll brand 
in his first welding shop to own-
ing patents that revolutionized an 

industry.
Landoll also attributes his work 

ethic to lessons learned on the 
farm.

“I was raised with my parents 
and four German grandparents 
who taught me the value of hard 
work and faith,” Landoll says. 
“People sometimes say I’m lucky, 
but I’ve always believed the harder 
you work, the luckier you get.”

A unique quality of Landoll is 
his genuine humility as he quickly 
defers praise toward others. He ar-
ticulates this through an old farm 
proverb warning people about 
being too greedy and arrogant: 
“I learned on the farm that pigs 
get fed and hogs get slaughtered,” 
Landoll jokes.

LESSONS LEARNED 
FROM VETERANS

Landoll was born in the 1940s 
during World War II, and by the 
time he reached middle school 
and high school, some teachers 
were wounded veterans.

“Sometimes, these guys would 
tell stories of war and what it 
took to survive,” Landoll says. 
“Although their stories took us 
far away from the lesson, those 
days were not wasted on us. The 
lessons they taught us were filled 
with what it takes to survive any-
thing in life. There was a lot of 
common sense taught by them.”

Once Landoll was of age, he 
attempted to enter the military 
because of the influence of the 
veterans and a desire to learn a 
trade since trade schools had yet 
to be established. A birth defect 
in his feet kept him from being 
accepted since rigorous marching 
is a requirement for a soldier.

That disappointment caused 
him to look locally for a business 
to learn a trade. Soon, he began 
working for Hanover Manufac-
turing.

LESSONS FROM 
CHEERLEADERS UP 
AND DOWN THE STREET

In 1963, the opportunity came 
for Landoll to own a business in 
partnership with another man, 
whom he later bought out.

“I had cheerleaders up and 
down the street who encouraged 
me,” he says. “At one point I had 
three employees and a business-
man down the street congratulate 
me and told me one day I would 
have 10. I don’t think either one 
of us dreamed that someday I’d 
have more than 800 employees, 
but his belief in me was a source 
of inspiration.”

Another cheerleader and busi-
ness mentor was a banker, Elma 
Kersten. Her business sense and 

willingness to share with Landoll 
helped him make smart financial 
decisions.

“Once I had various loans on 
different pieces of equipment and 
I asked her to consolidate them 
all into one loan and she told me, 
no, that each piece needed to pay 
for itself.”

Those lessons influenced Land-
oll’s attitude about diversification, 
now evidenced by the various di-
visions of Landoll Manufacturing 
such as farming equipment, Land-
oll trailers, TravaLong Trailers, 
ICON Construction Equipment, 
material handling with Bendi and 
Drexel Forklifts, and OEM/gov-
ernment contracts with military 
equipment.

“If I have four product lines and 
one suffers, I still have 75 percent,” 
he says. “If I have one component 
and it suffers, I’m 100 percent at 
risk.”

LESSONS FROM A 
COMMUNITY OF FAITH

The community around Ha-
nover – named after Hanover, 
Germany – is historically 98 per-
cent German Catholic/German 
Lutherans and those influences on 
Landoll’s life come through by his 
commitment to excellence and his 
community philanthropy.

He attended St. John’s Catholic 
School where his teachers were 
Benedictine nuns and Father 
Henry.

“Father Henry went through 
the Dirty Thirties and had a black 
and white photo of where he lived 
when a dust storm looked like a 
snowstorm. He and the nuns set 
high levels of expectation for us 
from our grades to even our per-
sonal appearance,” he says. “Fa-
ther Henry would make us comb 
our hair before we could serve as 
altar boys.”

The commitment to excel-
lence expresses itself in another 
of Landoll’s principles: Quality 
is always a bargain.

“We build the best because we 
are committed to excellence. Plus, 
in the long run, it’s the best value; 
breakdowns of inferior equipment 
cost more money,” Landoll says. 
“If you buy the best, you are go-
ing to do your best and make your 
best money.”

In addition to the commitment 
to excellence, he also learned 
about sharing which is in abun-
dant evidence in Marysville and 
the surrounding communities. 
A recent donation of $1 million 
to assist with the building of an 
FFA building at the high school is 
one of the many practical impacts 
where his generosity has created 
community pride and support of 

agriculture.
“I learned my welding trade 

in vocational ag in high school,” 
he says. “We helped put the new 
building in with six welding sta-
tions in hopes that students would 
learn the craft and stay and work 
for us. We want to provide our 
students with the ability to stay 
in our community, learn a craft 
and make a living here with-
out feeling like they need to go 
somewhere else. We want to keep 
a home-grown community and 
workforce.”

LESSONS FROM 
SUCCESSFUL PEOPLE

If you compliment Landoll on 
his successes, he quickly gives 
credit to others who taught him.

“I learned early on that if you 
approach a successful person and 
they see you want to learn, they 
will help you,” he says.

After all the years of business 
– Landoll is now 78 – he is still 
driven by his overarching belief 
that you must generate, recognize 
and take advantage of your op-
portunities.

When asked about secrets of 
success, one of the lessons he 
shares is about setting obtain-
able goals.

“I’m a stair-step kind of guy,” he 
says. “Obtainable goals are impor-
tant because if they are too lofty, 
you will fail; if they are too low, 
there is no sense of accomplish-
ment.”

In Jim Collins’ book, “From 
Good to Great,” he attributes 
the ability of a company to go 
from good to great upon a Level 
5 leader.

“Level 5 leaders display a pow-
erful mixture of personal humil-
ity and indomitable will,” Collins 
writes. “They’re incredibly ambi-
tious, but their ambition is first 
and foremost for the cause, for the 
organization and its purpose, not 
themselves. While Level 5 lead-
ers can come in many personality 
packages, they are often self-effac-
ing, quiet, reserved and even shy.”

I mentioned to Landoll that I 
was reading Collin’s book and I 
believed he fit the description of a 
Level 5 Leader: personal humility 
and indomitable will.

With a twinkle in his eye and 
a smile turning up the corners of 
his mouth, he replied, “Pigs get fed 
and hogs get slaughtered.”

To view the full version of this 
article, visit https://kansasliving-
magazine.com/articles/2022/03/21/
landoll-corporation-owner-grows-
a-successful-business-from-the-
ground-up.

Kansas 2022 prospective 
plantings report released

Submitted
Kansas corn growers intend to plant 5.40 million acres this year, 

down five percent from 2021, according to the USDA’s National Ag-
ricultural Statistics Service.

• Soybean planted acreage is expected to be 5 million acres, up three 
percent from last year.

• Winter wheat acres seeded in the fall of 2021 are estimated at 7.4 
million, up one percent from last year.

• Sorghum growers in Kansas intend to plant 3.1 million acres, 
down 14 percent from a year ago.

• All hay acreage to be harvested is expected to total 2.75 million 
acres, up two percent from last year’s acreage.

• Sunflower producers expect to plant 44,000 acres, up 26 percent 
from 2021. Oil varieties account for 29,000 acres, up 16 percent from 
a year ago. Non-oil varieties made up the balance of 15,000 acres, up 
50 percent from the previous year.

• Oat intentions are estimated at 150,000 acres, up 30 percent from 
last year.

• Canola planted acreage is expected to be 9,000 acres, up 29 percent 
from 2021.

• Barley area planted is expected to be 11,000 acres, down 21 percent 
from last year.

• Cotton producers expect to plant 115,000 acres, up five percent 
from a year ago.

• Estimates in this report are based on a survey conducted during 
the first two weeks of March.

Access the National publication for this release at https://usda.library.
cornell.edu/concern/publications/x633f100h.

Access the National Crop Production Executive Briefing at https://
www.nass.usda.gov/Newsroom/Executive_Briefings/2022/03-31-2022.
pdf.

Find agricultural statistics for your county, State and the Nation 
at www.nass.usda.gov.
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Grain stocks in Kansas 
are reported

Submitted
Kansas corn stocks in all po-

sitions on March 1 totaled 295 
million bushels, down 15 per-
cent from 2021, according to the 
USDA’s National Agricultural 
Statistics Service. Of the total, 
85 million bushels are stored on 
farms, down 10 percent from a 
year ago. Off-farm stocks, at 210 
million bushels, are down 18 per-
cent from last year.

Wheat stored in all positions 
totaled 234 million bushels, down 
16 percent from a year ago. On-
farm stocks of 4.4 million bushels 
are down 30 percent from 2021, 
and off-farm stocks of 230 million 
bushels are down 16 percent from 
last year.

Sorghum stored in all positions 
totaled 136 million bushels, up 
37 percent from 2021. On-farm 
stocks of 8.4 million bushels are 

up 133 percent from a year ago, 
and off-farm stocks of 128 million 
bushels are up 33 percent from last 
year.

Soybeans stored in all positions 
totaled 81.8 million bushels, up 7 
percent from last year. On-farm 
stocks of 17.5 million bushels are 
up 9 percent from a year ago, and 
off-farm stocks, at 64.3 million 
bushels, are up seven percent from 
2021.

Access the National publication 
for this release at https://usda.li-
brary.cornell.edu/concern/publica-
tions/xg94hp534.

Access the National Crop 
Production Executive Brief-
ing at http://www.nass.usda.
gov/Newsroom/Executive_Brief-
ings/2022/03-31-2022.pdf.

Find agricultural statistics for 
your county, State and the Nation 
at www.nass.usda.gov.


